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A. Zuvorntikn Nepypadn

MeTta tnv emtux oAokAnpwan tng motomnoinong tou Tunuatog Wuxoloylag tou EKMA, to
2019, n OMEA peAETNOE MPOOEKTIKA TLG CUCTACELG TNG EMLTPOTNG Lo BeATiwon og kaBeud
oo Tic Séka ApxEC mou afloAoynBnkayv, aKOUA KoL OTLG TIEPUTTWOELG EKELVEG OTIOU TO TUAM
anéonaoce tnv uPnAotepn Suvaty Pabuoroyia. OL otdxol mou TEOBnNKav He Paocn TG
OUOTAOEL( OUTEC, OL EVEPYELEG TIOU TPAyHATOTOWONKav amd to TUAMA, N KOTOVOUR
opuodlotnTwy, ta Xpovodlaypappata UAomoinong Kol ta emiteuxBévia amoteAéopota
ouvoyilovtal otoug mivakeg 1 kat 2 Tou mapovToC.

Mpokewévou va yivouv TAApwG Katavontd kot va aflomolnbouv mepaltépw T
CUUMEPACATA TIOU TIPOKUTITOUV OO TO OTOLXELO TTou TtapatiBevtal otoug mivakeg 1 kat 2,
elvat avaykaio va AndBouv cofapd unoyn U0 MAPAYOVTEG TTOU CUVERBAAQV TNV AVATPOTH
TOU QpXLKoU OXESLOOMOU KOl OTNV avaykn yla €mMovanpoodloplopd Twv OTOXWV Kal
OVOTTPOYPOUUOTIOUO TwV SpAceWV. A ONUELWOEL OTL OL AP AYOVTEC AUTOL ATAV aveEaptnToL
TWV NMPOBECEWV Kal Tou EAEyxou Tou TUAUATOG KAl EEALPETIKA AmMPOPAENTOL, MEPA KAL TTAVW
arno kabe duvatotnta xapafng MOALTKNG He Baon ta umdpxovta dedopéva, oKOUa Ko
uLoBeTWVTAC TO TILO aKpaia CeVAPLA AVTLEOOTNTAC. ZUYKEKPLUEVAL

JUpdwva pe to apbpo 16 tou N. 4589/2019 (DEK A’ 13/2019), katl xwpig mponyoUuuevn
SlafouAevon pe ta eumAekOpeva Tunuata, to Ymoupyeio Mawdelag amoddoioe tnv
katatunon tou Tunupatog Ooocodiag, Matdaywyikng kot Wuxohoyiag tou EKMA. O i8log
vOuoG €dwoae tn duvatotnta otouc poLtnTEG TNG KateuBuvong WuxoAoylag kot o€ OGAOUG TOUG
TIPWTOETELG KaL SeutepoeTeis poltntéG Tou Tunpatog GNW va emdéCouv av Ba evtaxBouv oe
€va amno ta duo veoidpuBévta TuRuaTa Mou TTPoEKUYP AV Ao TNV KATATUNGCN ToU TUAUATOG
ONWY f oto Tunua Wuyoloyiag. Auto odrniynoe otn palikn eyypadn oto Tunua WYuxoloyliag
944 dolutntwv To akadnuaiko €tog 2019-2020, Suthaocialovtag oxedoOv tov aplOpd Twv
EVEPYWV PoLTNTWV Tou TUAUATOC KAl SNULOUPYWVTOG TNV AUESN KOL TILECTIKA aVAYKN yLo
ekmovnon oxedlou évtaéng Twv véwv doltnTwy oto TUAUO UE OpOUC LOOTLUIOG KoL XWwPLG
TAPOXWPNOEL Ot O,TL adopd TG mpodlaypadéc tou (mpoodatws avabeswpnuévou)
npoypappoto¢  omoudwv. OL  mpwtodavolC  KALHAKAG  OLOKNTIKEG  Sladlkooleg
ouumneplAapBavay, PeTafl AAAWV, TIC eVEPYELEC TNG Mpappateiag yia eyypadn Twv VEWV
doltnTwv o€ eUAOYO XPOVLKO SLACTNO WOTE VA N XAoOoUV aKadNUaiko XpOvo, Tn LETATTTWON
TWV ATOULKWVY oTolXelwv omoudwv Toug armod To maAald oto VEO TUNUA OE CUVEPYAOLA E TN
AleBuvon Mnxavopyavwaong, Kal TNV avIloToiXlon TwWV TMIOTWHEVWY HaBnudtwy amo to
Tunpa ONW oto TuRpa Wuxohoyiag pe opllovtieg HeTaBaTikEG pubuioelg, oAA Kal pe
efatoulkevpéveg amodaoel TG Emtpomnc Mpoypappoto¢ Imoudwv Tou TUAUATOG
WuyoAoyiag. Mapad tnv avandgpeuktn emidbeivwon Twv SelkTtwy mou adopoUlv oTnv avaloyia
doutntwv ava dibdokovta, n 0An dtadikacia Eviagng Twv VEwV ¢poltnTtwv oAOKANpwONKe pe
armoAutn emnttuyia.

2TO QUEOWG ETOLEVO AKASNUATKO £TOC, LETA TNV EVTOEN TWV VEOELOEPYXOUEVWY HOLTNTWV OTO
Tuqua Wuxoloyiag, &€omaoce n mavénuia COVID-19. OUL emumtwoel tng moavdnuiag,
oUVOUAIOEVEC LE TOV ATIOTOUA QUENUEVO aplBUo dpoltnTwy, SNULOUPYNCOV VEECG TILECTLKES
TIPOKANOELS, KaBwG amaltndnke n taxvtatn mpocoapuoyn doltntwy, dL8ackovIiwy Kal
SLOIKNTIKOU TPOCWTILKOU OTNV TMPWTOYVWPN oUVOAKN TNC OMOKAELOTIKA £€ AMOOTACEWG



doitnong. H ouvBnkn autr dtpknoe tpia akadnuaikd e€aunva. AAG Kal n emavaAeLtoupyia
™¢ poitnong pue puotkr mapouaoia oto akadnUAiko €tog 2021-2022 amodeixbnke e€alpeTikad
amattnTikn, Wlaitepa AapPfdavovrtag umoyn TNV amaitnon yla THRPnon auotnpwv
UYELOVOULKWYV TIPWTOKOAAWV.

MAVTWE, KOWO XOPAKTNPLOTIKO Kal Twv SU0 Mapamavw cuvonkwv —KaBeULd amo TLG OToLES
Ba pmopouoe va Anpot ti¢ mpoUToOECELC WOTE VA XOPAKTNPLOTEL «Kplon»— glval To yeyovog
OTL, TOPA TNV ACUUUETPN EMLBApUVON TIOU TIPOKAAECAV, OMOTEAECOV ETONG AdOPUEC yLa
BeATlwoelg Kal OAAQYEG, OPLOUEVEC QTO TL OMOLEG ouvVAVTOUV TIC TIPOTACELS TIOU ELXE
umodei€eL n emttponr) motonoinong tou TuRuatog to 2019.

ITIC EMOUEVEG EVOTNTEC TIEPLYPAPETAL AVAAUTIKA TO oX€SL0 SpAONG TOU KATAPTIOTNKE UE
Baon ta oxOAla Kol TIG CUCTACELG TNG EMLTPOTNG Totomnoinong (mivakag 1), kabwg kal o
QTTOAOYLOUOC TWV SPACEWV TTOU UAOTIOLHBNKOV KoL TWV QMTOTEAECHATWY TIOU QUTEG EMEPEPAV
EVTOC TNG OLleTiag mou akoAoluBnaoe tnv miotomnoinon, dnAadn UEXPL TNV OAOKANPWON TOU
akadnuaikol €toug 2020-2021 (mivakag 2). Ag onuelwBel OTL, KATA TOV OXESLOOUO,
eAndOnoav umoYn oL CUCTACELG TNG EMLTPOTING TLOTOMOINONG, OL OTIOLEG EUTIIMTOUV EUBEWG
N EUUECWC OTOV EAEYXO TOU TUAMATOC KO OXL €KElveg TOU adbOpOUV ATIOKAELOTLKA OTNV
guBuvn efwtepkwV PopEéwv N opyavwy. ELBIKOTEPQ, N EMLTPOTII TILOTOMOLNONG TPOTELVE:

(a) T blevpuvon tou akadnuaikol unmofabpou tTwv peAwv AEM (“The panel noticed that
several faculty received their doctoral training, and most received at least one degree, from
NKUA. While we recognize the constraints associated with the small number of degree-
granting psychology programs in Greece, we would like to encourage the Department to
increase the diversity of the educational background of its faculty as much as possible”),

(B) Tnv avénon tou apBpoL twv pehwv AEM (“this Panel agrees that the lack of an adequate
number of faculty ultimately may impede the Department’s efforts to accomplish its goals
and strongly recommends that the size of the Department’s permanent faculty be increased
as soon as possible”) kat, cuvakolouBa, T peiwon tng avaloyiag dpoltnTwv/SL8acKOVIWY e
npooAnyPn véwv peAwv AEN f/kat peiwon tou aplBpol twv ewoaktéwv (“Due to the low
number of faculty members, the proportion of faculty per students is quite high. This can be
ameliorated to some extent by the recruitment of new faculty. Alternatively, fewer students
could be admitted to the program in a matter to be determined by the Department faculty”),

(v) T BeAtiwon g UALKOTEXVLKAG UTTOSOUNG Twv Ypadeiwv twv dibaokoviwv (“All regular
faculty should be given their own offices that are comfortable, have adequate lighting, are
heated, and provide privacy needed to talk and interact with students”),

(6) Tn ocVotaon e€wteptkng cupBouAeuTIKNC emitponnc (“It may be useful for the Department
to have a Committee of Advisors (e.g., stakeholders from the labor market, academics in other
institutions, psychology professionals), who can periodically provide the Department with
feedback about the strengths and weaknesses of its study program, along with possible
suggestions for improvement—especially in its practical training component”), kat

(€) Tnv avénon tou xpoévou mou €xeL otn SLdBeon tng n emtpomny afloAdynong yla va
OAANAETULEPACEL PE EKTPOCWTIOUG PoLTNTWY Tou TURHaTog Kata tn Stadikacia motonoinong



(“The distribution of time devoted to different entities in the process should be adjusted to
accommodate the great interest shown by groups like students and graduates to interact with
the review Panel”).

Amo ta napanavw, ta (a) kot (B) mepthapfavouv dtadikacieg mou npoodlopilovral anod to
toxUoV VoULKO TAaiolo kot pubuilovtal Ue amokA£LoTIk euBUvn tou Ymoupyeiov Nawdeiag,
10 (Y) eumintel og appodlotnteg tng Koounteiag tng ®hocodikng 2xoAng, to (8) mepypadel
opyava Beouikol xopaktipa mou dev mpoBAémovtal and to UPLOTAUEVO VOULKO TAAioLo
Aettoupyiag Twv AEl, kat to (€) epmintet otig appodlotnteg tng EOAAE.

AapBavovtag umoyn ta nmapandavw, To oxédlo dpdong tou Tunuato¢ Wuyxoloylag Kal n
mapoakoAoUBNon Twv OMOTEAECUATWY Tou Tpogkupav amod TIG Tpayuatonolnbeioeg
EVEPYELEG £XOUV WG EENG:



B. 2xé6wo Apaong (MMivakag 1)

may be additional areas of
interest or perspectives of

Tunuotog, AEN

ANATKAIOI
STOXOI ENEPFEIES YNEYOYNOTHTES nopol
2YITAZEIZ . , , , XPONOAIATPAMMA (AvBpwrivo
(A& apyr} ToTOTIOiNONC) (T ava!lsvoup,s va (T TLp'ETl'.EL va Kavouuls yla va (|_|0L’0§ avos)\auBavsl (Nére:) SUVaIKS
TETUXOUUE;) TETUYOULE TOUG OTOXOUG;) KABe evépyela;) o
OLKOVOULKOL TtOpOL,
UALKQ, K.4L.)
1. While an impressive array | 1.1 AleUpuvon twv 1.1.1 Eloaywyn VEwV Emutponn Etnoiwg (kabs Mato) Alomoinon EXMA,
of courses is offered, based |evSladepdviwy Twv YVWOTIKWV OVTIKELLEVWV MpoypAppUaTOog avabeon
on a student-centered dolTtNTWV o€ ELBIKEG HEOW TwV KOT €TAOYN Irmoudwy, S6aokahiag Baoel
approach to learning, there |BeuaTIKEG TTEPLOXEG poOnuatwv Juvéleuon MA 407

a venue for professional
development and the
vetting of professional
issues, including those of
professional licensing.

. 1.2 EpBdabuvon twv 1.2.1 Avénon twv Erutponn Etnolwg (kaBe Mato) AdaKTIkO
Importance to some VWOEWV TWV GoLTNTWV aBnuatwv oeuvaplakol | Npoypdpupato TIPOCWTTLKO
students. If not in formal Y , ,n Il, H Hvap PoYP ,HH S P
. . o€ Bgpata el6lkov TUToU >novdwv,

courses, electives or seminar , )

. evbLadpEpovtog Juvéleuon
arrangements of topical Tufuatoc. AEM
interest may be considered. HNHATOS,
2. Consider designing 2.1 Evioyuon &eflotntwv |2.1.1 Alevépyela ospvapiov | OMEA Etnolwg (kabe Wndaka epyaleia
workshops for faculty and | AEM yiwa xprion Yndlakwv | Pndlakwv de€lotntwy OktwppLo) (n-Taén,
students on skills involved in | epyaAeiwv SidaokaAiag TIAXTHOPUES
learning how to learn and Kot a€LoAdynong tAedlaokeng
self-direction in learning.
3. Encourage further 3.1 Evioxuon de€lotntwv |3.1.1 Evnuépwon kat AEM, Tpapparteia, Ava akadnuaiko Wnolakd epyoleia
development of student dottnTwy yla xprnon urnooThpPLEn Twy dottntwyv | KAEIAAI gfdunvo (kabe (n-Tagn,
organized professional Pnolakwy padnotakwyv | yLo tn xprnon Yndlakwy Oktwpplo kat Mdpto) | mAaThOPUES
groups. This can provide [...] | epyaleiwv pHEoWV AedldokePng)

3.2 BeAtiwon tng
TposTolpaciag Twy
dolrtnTwy yla TV ayopd
epyaoioag

3.2.1 AU¢&non twv Souwv

Emutponn MpakTikng

Etnoiwg (kabe

rPAMAZ, popeig

T(PAKTLKAG AOKNONG Acoknong JentéuPplo) T(PAKTLKAG AOKNONG
3.2.2 Alebpuvon oepwvapiou | Emitponn) Mpaktikng | ZentéuBplog 2021 Enomreg
TIPOKTLKN G AOKNONG Aoknong PuyoAdyol




ANATKAIOI

noPoOI
SYSTASEIS iTQXOI ’ EN EPI"EIEI Yn EYOYNOTHTE! XPONOAIATPAMMA (AvBpGTLVo
(Avé apyt ortol ) (Tvavapévoupe va (Tumpénet va kavoupe yta va | (Motog avahapBAavet (Néte:) ,
PX" ratorotnens TLETUXOUUE;) TETUYOUE TOUG GTOXOUG;) KABe evepyeLa;) 5 SUVQML,KO’,
OLKOVORLLKOL TTOpOL,
UALKG, K.Q.)

4. The Panel recommends
that the Department try to
further increase an already
active participation in the
Erasmus program not only
for its own students but
also for international

4.1 Ab&non g
KLVNTIKOTNTOC
(eLogpyoduevol dpoltnteg)

4.1.1 A€lomoinon OAwv Twv
SlaBgopwy Bécewy
Erasmus kat CIVIS yia
ELOEPYXOUEVOUC POLTNTEC

AEN, Mpappateia

Etnoiwcg (kaBe lovvio)

AEN, Mpappateia

4.1.2 30vayn véwv Siuepwv
CUUPWVLWV yLo
ELOEPYXOUEVOUC POLTNTEC

AEN, Mpadeio
Erasmus EKMA

loUviog 2023

AEN, Fpadeio
Erasmus EKMA

students who want to
attend the Psychology
Program in Athens.

4.2 Ab&non g
KLVNTLKOTNTOG
(e€epxopevol pottnTég)

4.2.1 A€lomoinon OAwv Twv
SlaBéolpwy BEoewy
Erasmus kat CIVIS yia

e€epyopevoug poltnteg

AEN, Mpappateia

Etnoiwcg (kaBe lovvio)

AEN, Mpappateia

4.2.2 30vayn véwv Siuepwv
CUUPWVLWV yLa
e€epyopevoug poltnteg

AEN, Fpadeio
Erasmus EKMA

loUviog 2023

AEN, Fpadeio
Erasmus EKMA

5. The Department can work | 5.1 AbG€non tou 5.1.1 NMpoodopd AEN Ava akadnuaiko AEN

to attract international ayyAodwvou ayyAdodwvng BLBAloypadiag, ggaunvo (kabe

students from around the TIEPLEXOUEVOU TWV £PYAOLWV Kal TIPOodOPLIKWV OktwppLo kat Maptio)

world by offering some poOnuatwv TIAPOUCLACE WV OTA

courses and/or projects in pabnuata

English and placing students

in English-speaking programs

or internships in various

NGOs in Greece.

6. The program seems to 6.1 Yootnplén 6.1.1 Evnuépwon- AEN Etnolwg (kabe Mpadeio

offer few opportunities for
professional development
for the faculty. However,

€pPELVNTIKOU £pyou AEM

erukowwvia pe EAKE

ZentéuPplo)

Yoot pEng EAKE
DA




2YITAZEIZ
(Ava apyn motonoinong)

2TOXOI

(Tvavapévoupe va
TLETUXOUUE;)

ENEPTEIEZ
(TL tpémel va KAVOUUE yLa val
TETUYOUE TOUG GTOXOUG;)

YNEYOYNOTHTEZ
(Mowog avaAaupavel
KABe evepyeLa;)

XPONOAIATPAMMA
(Nots;)

ANATKAIOI

noPoOI
(AvBpwrvo
SuvapLko,
OLKOVOULKOL TTOpoL,
UALKG, K.Q.)

research productivity is
intimately connected to the
supportthat the
Department and university
administration is able to
provide to its faculty. Some
such opportunities may be
in helping to increase
awareness about the range
and scope of grant
opportunities as well as
support in writing,
facilitating the permissions
required for testing, and
helping with various aspects
of grant proposal writing
and submission.

7. We recommend that the
students be provided with
physical and other
resources to make their
learning environment
comfortable and pleasing.
Some ideas include
comfortable and up-to-date
classrooms and computer
labs, good and inviting

7.1 AvaBaBuion
vpadeiwv, epyaoctnpiwv
Kol xwpwv Sidaokaliag
OTTOKAELOTIKAG XPNoNG

7.1.1 NpounBela mévte
HOVASWV KALUATIOHOU

Juvéheuon

TuApatog,
Mpbedpog

loUviog 2022

TOKTIKOG
T(POUTIOAOYLOUOG

7.1.2 Avakaivion
apdLBearpouv Wuyxoloyikol
Epyaotnpiou

Juvéheuon

Tpnparog,
Mpbedpog

loUviog 2022

EAKE

7.2 AvafaBuion
epyaotnpiouv H/Y

7.2.1 NpounBela 15 véwv
povadwv H/Y ya to
Wuyohoyko Epyactriplo

Juvéheuon

Tunuarog,
MNpbedpog

loUviog 2023

TOKTIKOG
T(POUTIOAOYLOWOG




2YITAZEIZ
(Ava apyn motonoinong)

2TOXOI

(Tvavapévoupe va
TLETUXOUUE;)

ENEPTEIEZ
(TL tpémel va KAVOUUE yLa val
TETUYOUE TOUG GTOXOUG;)

YNEYOYNOTHTEZ
(Mowog avaAaupavel
KABe evepyeLa;)

XPONOAIATPAMMA
(Nots;)

ANATKAIOI

noPoOI
(AvBpwrvo
SuvapLko,
OLKOVOULKOL TTOpoL,
UALKG, K.Q.)

space to study or work with
other students on projects,
and so on.

8. The Department has 8.1 EWImMAOUTIOPOG Kot 8.1.1 YroPBoAn mpotacewv | MEAn AEN Etnoilwg (kaBe Mato) AEN, BiBALoOnkn
access to a new large and ETUKALpOTIOlNON Tpo¢ Tn BLBALoONKN yLa Thv OAZ, mopol YMNAIO
modern Library [...] We TIEPLEXOLEVOU TiPOUNBEeLa TITAWVY Kall T

encourage the Department |BiBALoBRkNg ouvdpour o€ epLOSIKA

to ensure that book

collections and journal

subscriptions are updated

to the extent feasible.

9. It appears that NKUA 9.1 NapakoAolBnon kat [9.1.1 Juvepyaoia pe 10 Juvéleuon loUviog 2023 Mpadeio

lacks the resources to gauge | kataypadn tng Mpadeio Ataclvdeong TuAuatog, AlacUvéeong
systematically the academic |BpaxunpdBeoung Mpoedpog

and professional progress of
university students and
graduates. The Psychology
Department should develop
preliminary and short-term
procedures to collect some
relevant information on a
regular basis, and, at the
same time, work with the
appropriate university
services to establish
permanent mechanisms to
obtain such information.

ETAYYEAUOTIKAG EEEALENC
Twv anodoitwv




ANATKAIOI

noPoOI
SYSTASEIS iTQXOI ’ EN EPI"EIE)Z yn EYOYNOTHTE! XPONOAIATPAMMA (AvBptorvo
e — — (Tu ava!isvouus va (T T[p'8T[8l va KavoupEe yla va (|‘|on.’oc avos)\auBavsL (Néte:) SuVaILKD
TLETUXOUUE;) TETUYOUE TOUG GTOXOUG;) KABe evepyeLa;) o
OLKOVOLKOL TTOpOL,
UALKG, K.Q.)
10. We encourage the 10.1 NapakoAlouBnon kot [10.1.1 Alevépyela Juvéheuon louviog 2023 FPOUUATELOKNA
Department to establisha | kataypadn tng TEPLOSLKN G EPEUVAG Tunparog, unootnpLEn,
strong tradition of HOKPOTIPOBESUNG anodoitwv MNpdedpog UTLOOOIEG
continuous and open ETIOYYEALOTIKNG EEEALENG SLadiktuou
communication with its Twv anodoitwv
graduates not only as a
means of assessing the
quality of its program, but
also as a way to increase
pathways to careers and
success for its graduates.
11. Overall, the online 11.1 AvaBdaBuion g 11.1.1 Emhoyn véou Juvéleuon loUviog 2022 KAEIAAI EKNA
presence of the Psychology | lotoceAibag pe Bdon Tig | mpotumou LotooeAibag Tunuatog,
Department is outstanding.| OUYXPOVEG OVAYKEG Mpoedpog
An area of improvement npocfoong ano
might include a uniform noMarAd peoa
presentation of all faculty
work, interests, and
achievements. [...] it is 11.1.2 Opydvwaon Kot Erutponn loUviog 2023 Mpappoateio, AEM,
generally helpful if concise KOTaxwpLon UALKoU Mpoypappartog KAEIAAI EKNA
descriptions of faculty Znouvdwv

research and related
activities, as well as
representative publications,
are included.




ANATKAIOI

noPoOI
SYSTASEIS iTQXOI ’ EN EPI"EIE}Z yn EYOYNOTHTE! XPONOAIATPAMMA (AvBptorvo
e — — (Tu ava!isvouus va (T T[p'8T[8l va KavoupEe yla va (|‘|on.’oc avos)\auBavsL (Néte:) SuVaILKD
TLETUXOUUE;) TETUYOUE TOUG GTOXOUG;) KABe evepyeLa;) o
OLKOVOLKOL TTOpOL,
UALKG, K.Q.)
12. We recommend that 12.1 Erukatpornoinon tng |12.1.1 0ykplon Emutponn AeképPplog 2021 Fpappateio, AEM
[the English version of the | ayyAddwvng LotooeAibag | teplexoEVOU TNG MpoypaupaTog
departmental website] be | tou TuAuATOG KaL ayyAodwvng KaL tng Imoudwv
modified as necessary to avtLoTolylon tou eMnvodwvng LotooeAidag,
become comparable to the |meplexopévou tng pe EvnUEPWON KoL TpooOnKkn
Greek version. [...] The oUTO TNG eEAAnVodwvng | MAnpodoplwv
general recommendation is |lotooeAidog
to strive for as much
consistency as possible
between the Greek and
English versions.
13. The Psychology 13.1 Eunédwon 13.1.1 Neplodikn OMEA Ava akadnuaiko OMEA

Department reported in its
self-evaluation that it
experienced a general
resistance to the idea of a
process evaluating its
mission. Clearly, some effort,
which can be documented,
should be directed toward
explaining the purpose and
benefits of constructive
evaluation to all parties

involved in the process.

KOUATOUPOG ECWTEPLKNG
afloAoynong

uTtevbu uLon Twv odpeAwv
NG ECWTEPLKAG 0ELOAOYNONG
KOl TwV ouvadwv
SLabLkaoLwy

g€dunvo (kabe
No£uBplo kat AnpiAlo)
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. MNapakoAouOnon AnoteAecpdtwv (/livakoc 2)

BAOGMOZ
2YITAZEIZ NMPATMATONOIHOEIZEZ ENEPTEIEX ENITEYXOENTA ANOTEAEZMATA ENITEY=HZ
ITOXQN (%)
1. While an impressive array of 1.1.1 Elcaywyn TPLWV VEWV YVWOTIKWY 1.1 AteUpuvon Twv evoLadPePOVTWY TwV 100%
courses is offered, based on a OVTIKELLEVWVY PEOW avTioTolywy Kat’ emhoyn | doltnTwy o€ eLOIKEG BEUATLKEC TIEPLOXEC
student-centered approach to pHaBOnuatwv
learning, there may be additional
?;e;;‘r?:r::feetrsssgcr:epsetrjcrj)g:\izﬁ: :::t 1.12.1 AUEnoN TWV HaBNUATWY CEULVAPLAKOU 1.2 E’queuvon tu’)v vvdooalnv Twv doLtnTwv 80%
. . Tumou og Bépata e6ikov evéladépovtog
in formal courses, perhaps electives
or seminar arrangements of topical
interest may be considered.
2. Consider designing workshops for | 2.1.1 Alevépyela oepwvapiou Pndlakwv 2.1 Evioxuon de€lottwv AEN yia xprion 100%
faculty and students on skills Se€lotnTwy PnoLlakwv epyaleiwv Stdaokaliag kat
involved in learning how to learn and afloAoynong
self-direction in learning.
3. Encourage further development 3.1.1 Evnuépwon Kal UTIOoTAPLEN TWV 3.1 Evioxuon 8elottwv dpoltnTwy yLa xprion 90%
of student organized professional dortntwv yla t xprnon Ynolakwv pEcwy Pnodlakwv pabnolokwyv epyaleiwv
groups. This can provide [...] a venue - - — - -
for professional development and 3.2.1 Avénon twv Souwv POKTLIKAG Aoknong 3.2 BE)\'IELU)O'I’] ™6 npost’OLuaoLoltq Twv 90%
the vetting of professional issues, doutnTy via Ty ayopa epyasiog
including those of professional 3.2.2 AieUpuvon oepvapiou TIPOKTIKAG
licensing. doknong
4. The Panel recommends that the 4.1.1 Aflomoinon 6Awv twv Stabéotpwv 4.1 AOENON TG KWVNTIKOTNTAG (glogpXOUEVOL 100%
Department try to further increase B€cewv Erasmus kat CIVIS yla elogpyopevoug | doltntég)
an already active participation in the | dottntég
Erasmus program not only for its 4.1.2 30van VEwV SLUEPWV CUUPWVLWV YLa
own students but also for ELOEPYOMEVOU OLTNTEG
international students who wantto | 4.2.1 Afionoinon 6Awv twv Stabéotuwv 4.2 Ab€non tng KwnTukotntag (e€epxopevol 100%

attend the Psychology Program in
Athens.

B£oswv Erasmus kat CIVIS yla e€epyopevoug
doltntég

doltnteg)
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4.2.2 30von VEwv SLUEPWV CUUGWVLWV YLa
efepyxopevoug dhoLtnNTEG

5. The Department can work to
attract international students from
around the world by offering some
courses and/or projects in English
and placing students in English-
speaking programs or internships in
various NGOs in Greece.

5.1.1 Npoodopa ayyAodwvnc BBAloypadiag,
£PYAOLWV Kal TIPOdOPLKWYV TOPOUCLACEWY OTA
pobnuota

5.1 Ab€non tou ayyAodwvou TTEPLEXOUEVOU
TWV pHodnuatwy

80%

6. The program seems to offer few
opportunities for professional
development for the faculty.
However, research productivity is
intimately connected to the support
that the Department and university
administration is able to provide to
its faculty. Some such opportunities
may be in helping to increase
awareness about the range and
scope of grant opportunities as well
as support in writing, facilitating the
permissions required for testing,
and helping with various aspects of
grant proposal writing and
submission.

6.1.1 Evnuépwon-smikowwvia pe EAKE

6.1 Yriootnplen epeuvntikol £pyou AEM

80%

7. We recommend that the students
be provided with physical and other
resources to make their learning
environment comfortable and
pleasing. Some ideas include

7.1.1 MpounBela MEVTe HOVASWY KALLATIOMOU

7.1.2 Avakaivion apdiBedatpou Wuxoloyikou
Epyaotnpiou

7.1 AvaBabuion ypadeiwv, epyactnpiwv Kot
XWPwV dL8ackaAlag AMOKAELOTIKAG XProNng

100%

7.2.1 NpounBela 15 véwv H/Y yla to
WuyoAoyko Epyactriplo

7.2 AvaBaBuion spyaotnpiouv H/Y

60%
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comfortable and up-to-date
classrooms and computer labs, good
and inviting space to study or work
with other students on projects, and
soon.

8. The Department has access to a
new large and modern Library [...]
We encourage the Department to
ensure that book collections and
journal subscriptions are updated to
the extent feasible.

8.1.1 YroBoAn mpotdcswv mpog tn BiBAL0oOAKN
yla TNV poun Bela TitAwv Kal tn cuvdpoun os
TepLOSIKA

8.1 EpmAouTIopMOC Kal eTLKoLpomoinon
Tieplexopévou BLBALoBnkNng

100%

9. It appears that NKUA lacks the
resources to gauge systematically
the academic and professional
progress of university students and
graduates. The Psychology
Department should develop
preliminary and short-term
procedures to collect some relevant
information on a regular basis, and,
at the same time, work with the
appropriate university services to
establish permanent mechanisms to
obtain such information.

9.1.1 Juvepyaoia pe to MNpadeio Atacuvdeong

9.1 NMapakoAoUBNoN Kot Kataypadr TG
BpaxumpoBeoung emayyeAHaTIKAG EEEALENG
Twv anodoitwy

40%

10. We encourage the Department
to establish a strong tradition of
continuous and open
communication with its graduates
not only as a means of assessing the
quality of its program, but also as a

10.1.1 Alevépyela TIEPLOSIKN G EPEUVAG
anodoitwv

10.1 NapakohoUBnaon kat kataypodn NG
HOKPOTIPOBECNG EMAYYEALATLKN G EEEALENC
Twv anodoitwy

90%
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way to increase pathways to careers
and success for its graduates.

11. Overall, the online presence of
the Psychology Department is
outstanding. An area of
improvement might include a
uniform presentation of all faculty
work, interests, and achievements.
[...]itis generally helpful if concise
descriptions of faculty research and
related activities, as well as
representative publications, are
included.

11.1.1 Emhoyn VEoU MPOTUTIOU LOTOOEAISOG

11.1.2 Opydvwon Kal KataxwpLon UALKoU

11.1 AvaBaBuion t¢ totooeAidag pe Baon Tig
OUYXPOVEG OVAYKEG TpOCBacng amno
oA amAd péca

75%

12. We recommend that [the English
version of the departmental
website] be modified as necessary
to become comparable to the Greek
version. [...] The general
recommendation is to strive for as
much consistency as possible
between the Greek and English
versions.

12.1.1 20yKpLON TIEPLEXOUEVOU TNG
ayyAodwvng kat tng eMnvodwvng
LotooeAibag, evnuépwaon Kal mpoaBnkn
mAnpodopLwv

12.1 Emwatpomnoinon ¢ ayyAodwvng
LotooeAidac Tou TUAUATOC KAl aVTLOTOLXLoN
TOU TMEPLEXOUEVOU TNG LE QUTO TNG
eAAnvodwvng LotooeAidag

90%

13. The Psychology Department
reported in its self-evaluation that it
experienced a general resistance to

13.1.1 Meplodikr umevbUuLon Twv opeAWV TG
E0WTEPLKNC aloAOyNnaong Kol Twv cuvadwv
SladkaoLwy

13.1 Epmédwon KouAToUpag ECWTEPLKAG
afloAoynong

90%
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the idea of a process evaluating its
mission. Clearly, some effort, which
can be documented, should be
directed toward explaining the
purpose and benefits of constructive
evaluation to all parties involved in
the process.
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A. Akpwvouia (Mivakag 3)

COVID-19 Corona Virus Disease 19

rPANAZ Mpadeio Mpaktikng Aoknong

AEN ALSoKTIKO Kal EpeuvnTiko NpoowTtiko

EOAAE EBvikn Apxn Avwtatng Eknaideuong

EKNA EBvVikO kat Kammobiotplako Mavemiot o ABnvwy
EAKE El81ko¢ Aoyaplacuog KovbuAiwv Epeuvag

EZNA Etapko 20pdwvo yia to NMAaiolo Avamtuéng
KAEIAAI Kévtpo Asttoupylag kat Ataxeiptong Alktuou
MOAIMN Movada AtaodaAiong Motdtntag

OMEA Opada Ecwteptkng AELoAdynong

na Mpoedpikd Aldtayua

nnz Mpormtuxlako Mpoypappa Zmoudwv

YNAIO Yrioupyeio Natdeiag kot OpnoKeL LATWY

OEK @OUA\o Ednpepidag tng KuBépvnong

DAL Owoocoodikn ZxoAn

ony Tunua Ooocodiag, Matdaywylkng kat Wuxoloyiog
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